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WHAT ARE EMPLOYERS LOOKING FOR? "

Attitude Education

Specific Skills  Job Experience

Work Ethic Work History

Express Employment Survey, August 2017
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“Three quarters of employers say that
the incoming workforce Is unprepared
for the job market and lack an adequate
work ethic.”

Bentley University — January, 2014
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GENERATIONAL DECLINE
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“Privileged, narcissistic, entitled, spoiled and promiscuous.”

- Life Magazine,

“There they are, those preening narcissists who have to
document every banal moment with their cutting-edge

communications technology.”
- Newsweek,
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Millennials Do Work

So much for the stereotypes

Baby Boomers

Generation X

Journal of Business and Psychology, October 2016
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Top5 As reported by Gen Z As reported by Gen Y
Stereotypes
of Gen Z
#1 | Creative 57% #1 | Lazy 45%
#2 | Open-minded 94% #2 | Of@n-minded 41%
#3 | New perspectives/ideas 92% #3 | Cr@iative 38%
#4 | Intelligent 44% #4 | Self-centered 37%
#5 | a. Cutting-edge thinking 41% #5 | Lafk of focus, easily 35%
b. lazy diflracted
Top5 As reported by Gen Z Asgreported by Gen Y
Stereotypes
of Gen Y
#1 | Open-minded 56% #1 | a. greative 50%
b. Ppen-minded
#2 | New perspectives/ideas 5% #2 | a_ flew 46%
pefspectives/ideas
b. fptelligent
#3 | Creative 94% #3 | Culting-edge thinking 38%
#4 | Intelligent 93% #4 | Engrepreneunal 29%
#5 | Cutting-edge thinking 40% #5 | Re@ponsible 27%
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YES!
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' Y LINK TO EMPLOYMENT SUCCESS "

85% of IOb SUCCESS comes from having
well-developed SOft skills and people skills

| 5% comes from technical and knowledge skills

85
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TUESDAY | ocroser 2

Plenary Session
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Stephanie Borowski
Speaker
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Josh Davies
Speaker

ACT FRED Talks: Fostering Relevant Sherrell Dorsey il

Engaging Dynamic Talks

GRAND BALLROOM
9:00 am — 10:15 am

Moderated by Fred McConnel
Sr. Director, Workforce
ACT
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Speaker

Merrit Jones
Speaker

Hans Meeder :
Speaker d
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